MUSG Senate 2020-21
Marquette University Student Government

Minutes February 22th, 2021
Opening: This meeting was called to order on February 22nd, 2021, at 7:00 pm. When “the meeting” is mentioned, this is what it refers to.  
1. Call to Order
2. Roll Call	
3. Attendance
A. Senator Savannah Charles  
B. Senator Riley McAdams  
C. Senator Nicole Laudolff  
D. Senator Ellie O’Brian
E. Senator Cameron Heiser  
F. Senator Emma Mass—absent
G. Senator Sierra Jones
H. Senator Yasmeen Atta 
I. Senator Cory Forbes-Excused
J. Senator Abbey Gray 
K. Senator Sarah Alhakimi-Excused 
L. Senator David Felix
M. Senator John Gunville
N. Senator Laura Mercado Martin
O. Senator Ann Bertane
P. Senator Christian Cruz-Absent
Q. Senator Jake Haneuer 
R. Senator Spencer Satawa   
S. Senator Murphy Freal
T. Senator Abbey Flunky  
U. Senator Grace Thompson  
V. Senator Matt Magden
4. Bias Incident Report Presentation with Dr. Joya Crear				
A. Dr. Joya Crear
1. 4th year at mu
2. 427 AMU
3. Assistant VP of Student Affairs
B. Bias Incidents
1. Website info available
i. https://www.marquette.edu/student-affairs/bias-incidents.php
2. I will simply copy and paste the info from the website in lieu of the conversation, as that is recorded and in any case anyone who isn’t there won’t have much to gain.
C. BIAS INCIDENTS
1. Create Community – Be the Difference
i. Marquette is committed to creating and maintaining an inclusive and respectful community that allows students, faculty and staff to achieve their fullest potential. Marquette's Statement on Human Dignity and Diversity states that "Each member of the Marquette community is charged to treat everyone with care and respect and to value and treasure differences." You can Be the Difference in creating an inclusive and respectful community by taking action against incidents of bias. It is important that we all take responsibility to report incidents that do not support the kind of community that respects the dignity of all people based on their social identities.
ii. The list below provides some definitions and reporting resources for students.
2. Bias Incidents
i. A bias incident is any discriminatory or hurtful act that appears to be motivated or is perceived by the victim or victims to be motivated by race, ethnicity, religion, age, national origin, sex, ability, gender identity or expression, sexual orientation, veteran status, socioeconomic status or language. To be considered a bias incident, the act is not required to be a crime under any federal, state or local statutes. Colleges and universities may handle bias incidents through grievance procedures, such as the student conduct process, or through educational programs to enhance awareness and enable prevention of such acts. Please see Marquette’s Grievance Policy and the Online Student Handbook, At Marquette, for further information.
ii. Hate crimes are bias incidents and are considered to be criminal behavior. Hate crimes must be reported to MUPD. If you are unsure if the bias incident that you wish to report is a hate crime, please contact the MUPD.
3. Reporting Options
i. If you have experienced or witnessed a bias incident, there are several ways to submit a report:
ii. You can use the online report form that is available. Once you have completed and submitted the online form, you will be contacted by a member of the Marquette community who serves as a representative of the Bias Report and Support System Team.
iii. You may submit a phone report by calling the Vice President for Inclusive Excellence, Dr. William Welburn at (414) 288-8028 during business hours. If you choose to leave a message, your call will be returned at the earliest possible time during the next business day.
iv. An in-person report can be made by scheduling a meeting with Dr. Welburn by emailing william.welburn@marquette.edu.
v. If you or others are in danger or in the case of an emergency, call MUPD at (414) 288.1911 or call 911.
4. What Happens After I Submit a Report?
i. Following the submission of a report involving a bias incident, there are members of the campus community who will listen and support you as you provide details of the incident. In addition, you will be provided with information about options and campus resources that can provide additional support and what to expect given the action you wish to take.
ii. Follow-up will also occur to make sure you have received the support and information you need to resolve the incident.
iii. Outcomes of a report could include referrals to another campus resource that can offer support (e.g. MUPD, Counseling Center, and others).
5. Why Should I report?
i. While bias incidents sometimes target specific individuals, they often violate an entire group or community. Graffiti on the wall, defaced fliers, anonymous emails and slurs or language meant to harass individuals convey a message of intolerance.
6. How Will Reports Be Used?
i. Reports summarizing incidents of bias will be made available to the Vice President for Student Affairs and the Provost. In addition, summary reports indicating the types of bias that have been reported will be made available to members of the university community. These summary reports will also inform choices about future education and prevention programming efforts to address and reduce bias incidents at Marquette. In the event that the reported incident is a violation of university policy or federal, state or local statute, the university mat be required to take specific action to address the incident and its effects.
7. Bias Report and Support System
i. The Bias Incident Report and Support System was designed to promote an inclusive community at Marquette by providing a central, streamlined approach for reporting incidents of bias and/or discrimination involving students.
8. The Bias Report and Support System has three primary goals:
i. Support students who have witnessed or been the target of bias-related incidents.
ii. Refer to resources that can provide ongoing support.
iii. Inform the Marquette community about the frequency and nature of bias incidents that are reported.
5. Forum for Concerned Students
A. None
6. Officer Reports
President	Evelia Guerrero 
· The Justice and Action Conference occurred during the weekend of February 27 and 28.
· Candidate registration was open at the time.
Executive Vice President	Elizabeth Murillo
· She encourage people to run.
Communications Vice President		Katie Breck
· The first MUSG newsletter was sent out the week of February 14th.
· MUSG videos were being worked on, with senators being asked to participate. 
Program Vice President	Alex Schmidt
· No Updates
Financial Vice President	August Peterson
· No Updates
Outreach Vice President	Dillon Lively
· No Updates
Legislative Clerk	Chris Ibitoye
· Use the Legislative Clerk email as much as possible. That will likely become a hard rule next year with the new clerk.
Legislative Vice President	Bella Hennessy
· SOF had a lot of extra money at this time. That will likely be the case until next year.
Advisor		Demetria Anderson	
· The town hall on February 20th was good. Recordings exist on the interweb.
· There were three more staycation days.
· Commencement and such is coming.
	Reflection and Refocus Talk with President Guerrero
· Long story short, there was a racial incident, and we had a refocus moment to think about what MUSG is doing in the name of racial justice. 
7. Legislation
A. Inclusivity Amendment
1. This changed the pronouns in the Constitution to be more inclusive.
2. This passed unanimously.
8. This was the end of the meeting.
