Yesenia Ortega
MUSG CVP Application

1. What classes or professional experiences have best prepared you for this role?
I have had the very recent opportunity to take the leading role as MUSG’s Public Relations Director, overseeing a team of PR interns to perform assigned tasks at hand. In this position, it was my responsibility to ensure projects and events were properly executed and publicized in a timely manner. This experience has taught me to maneuver through obstacles such as time constraining deadlines and lack of motivation or missed assignments from team members.
	I have had a series of other leadership experience being involved in the STAR program on campus, as well as a LeaderShape graduate. In high school, I was the Key Club president for 2 years (a volunteering club), badminton captain for 3 years, Warrior Pride mentor, and a P.E. Leader. These opportunities have allowed me to define my own definition of leadership, and to understand that there are strengths and weaknesses in every type of leader and contributor. It is my goal, if I am chosen for this position, to ensure that every active member of my team is thriving through their strengths and ideas. 
	Moreover, being a PINK Marquette Community Outreach representative has developed my relationship skills in connecting and communicating to the various publics. Communication is key to organization functionality and my role in this, among the many listed, has more than prepared me to connect with these publics. I can confidently reach out to organizations and communities for any purpose needed. 
	Previous courses taken at Marquette have given me adequate knowledge in the programs: Adobe Illustrator CC, Adobe Photoshop CC, Adobe Premiere Pro CC, Adobe InDesign CC, Microsoft Excel (Beginner) and Wix Website Design. 
2. How would you incorporate MUSG's mission and values into your team and within the work they produce in communicating with students?
I would have them understand that as much as MUSG’s mission is to serve the students in any way we can, I, as their team leader, would be at their disposal to listen to their ideas and concerns, and make changes when and if possible. I would be there to help in any way I can, with the resources we have to help provide a safe and efficient work environment. 
Through assigned work, I would stress the importance of their position as they are representing MUSG in their roles. From their work to their character, they are the face of MUSG as a whole.
I believe in building relationships within a team because that can facilitate understanding and respect for one another. Every member relies on the other to accomplish tasks successfully. When a team is collaborating successfully, the best ideas can come about when you least expect it. 
3. Tell us the story of you in 6 words or less. 
Perseverance and true grit brings success.
4. What could a marketing/communications campaign look like with a goal to increase attendance at Student Senate meetings?
A campaign that I would be interested in leading to increase student attendance at Senate meetings would begin with MUSG or communications department representatives sitting-in on the various organization meetings and events on campus. This would begin to establish a foundational relationship between external publics to MUSG, helping the student organizations feel that their concerns are being heard and addressed, as well as supported in their activities.
	However, in efforts to increase attendance, I feel that it would be best to utilize social media due to its prominence in our generation. Maybe creating Facebook live events where students can ask questions and we could answer them directly. This could give students an idea of what Senate meeting actually accomplish, because it can seem as though the meetings are closed off and an exclusive event for members only. This would create an open dialogue between the two entities. 
[bookmark: _GoBack]	I would also strongly encourage a physical presence on campus to increase brand awareness and appeal. If people see the MUSG brand more around campus, and if they see that we are an outlet to express their concerns, then they may be more inclined to take advantage of this and voice their concerns at the meetings. 
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